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Economía Laboral III 

Doctorado en Ciencias Económicas 

 

 

Tetramestre Mayo-Julio de 2014 

Dr. Ernesto Aguayo Téllez 

 

 

Horario de clase: Martes y Jueves de 9:30 AM a 11:00 AM 

E-mail: ernestoaguayo@gmail.com 

 

Descipción: 

Este es el tercer curso del área de economía laboral y está diseñado para alumnos que deseen 

profundizar en el tema. La clase tendrá un enfoque principalmente empírico y cubrirá los 

siguientes tópicos: discriminación y desigualdad salarial, cambio tecnológico sesgado al uso de 

habilidades, migración y descomposición salarial. 

 

 

Objetivos: 

1) El alumno se familiarizará con modelos avanzados de economía laboral. 

2) El alumno será capaz de analizar datos, desarrollar análisis estadístico y comprender las 

razones teóricas de diferentes modelos de econometría laboral. 

3) El alumno se preparará para escribir artículos de investigación empírica de manera 

independiente en algún tópico seleccionado. 

 

 

Evaluación: 

Examen parcial: 30% 

Protocolo de investigación: 30% 

Examen final: 40% 

 

El protocolo de investigación tiene como objetivo el desarrollo de una propuesta de investigación 

empírica al final del curso. El protocolo deberá ser aproximadamente de 8 a 10 páginas y deberá 

incluir una revisión de literatura y una propuesta de proyecto de investigación que incluya una 

hipótesis principal, descripción de los datos que serán usados y una estrategia empírica. Los 

alumnos deberán programar citas conmigo a partir de la segunda semana de clases para discutir sus 

ideas. El protocolo deberá ser entregado en la última clase del tetramestre. 
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Contenido del Curso: 

 

I. Desigualdad salarial y discriminación 

 

1. Diferencias salariales entre razas y entre géneros 

 

Becker, G. (1971). “The Economics of Discrimination”. 2
nd

 ed. Chicago: University of 

Chicago Press. 

 

* Altonji, J. and R. Blank (1999). “Race and Gender in the Labor Market.” In Ashenfelter, 

O. and D. Card. Eds., Handbook of Labor Economics, vol. 3C 

 

Charles, K. and J. Guryan (2008). “Prejudice and Wages: An Empirical Assessment of 

Becker´s The Economics of Discrimination.” Journal of Political Economy, October 2008, 

v. 116, iss. 5, pp. 773-809. 

 

* Juhn C., K. Murphy and B. Pierce (1991). “Accounting for the Slowdown in Black-White 

Wage Convergence.” In Workers and Their Wages. Kosters, M. ed. Washington: AEI 

Press. 

 

Parish, W. L. and R. J. Willis (1993). “Daughters, Education, and Familiy Budgets. Taiwan 

Experiences.” Journal of Human Resources, v. 28, iss. 4, pp. 863-898. 

 

* Aguayo-Téllez, E., C. Juhn and J. Airola (2010). “Does Trade Liberalization Help 

Woman? The Case of Mexico in the 1990s” NBER Working Paper 16195. 

 

* Mulligan, C.B. and Y. Rubinstein (2004). “The Closing of the Gender Gap as a Roy 

Model Illusion” NBER Working Paper 10892. 

 

2. Descomposiciones de salarios 

 

Blinder, A. (1973). “Wage Discrimination: Reduced Form and Structural Estimate.” The 

Journal of Human Resource, Vol. 8, iss. 4, pp. 436-55. 

 

Oaxaca, R. (1973). “Male-female Wage Differentials in Urban Labor Market.” 

International Economic Review, October 1973, v. 14, iss. 3, pp. 693-709. 

 

* Juhn, C., K. Murphy and B. Pierce (1993). “Wage Inequality and the Rise in the Returns 

to Skill.” Journal of Political Economy, Vol. 101, No. 3, pp. 410-442.  
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* Bound, J. and G. Johnson (1992). “Changes in the Structure of Wages in the 1980´s: An 

Evaluation of Alternative Explanations.” American Economic Review, v. 82, iss. 3, pp. 371-

392. 

 

Di Nardo, J., N.M. Fortin and T. Lemieux (1996). “Labor Market Institutions and the 

Distribution of Wages, 1973-1992: A Semiparametric Approach.” Econometrica, v. 64, iss. 

5, pp. 1001-1044. 

 

 

II. Migración 

* Roy, A.D. (1951) “Some Thoughts on the Distribution of Earnings” Oxford Economic 

Papers, v. 3, pp. 135-46.  

Sjaastad L. (1962) “The Costs and Returns of Human Migration” Journal of Political 

Economics, Vol. 70, No. 5-2, 80-93. 

 

* Dahl, G. (2002) “Mobility and the Return to Education: Testing a Roy Model with 

Multiple Markets.” Econometrica, Vol. 70, Iss. 6, 2367-2420. 

 

Heckman, J. (1979) “Sample selection bias as a specification error.” Econometrica, Vol. 

47, Iss. 1, pp. 153-61. 

 

* Aguayo-Téllez, E. and J. Martínez-Navarro (2013). “Internal vs. International Migration 

in Mexico: 1995-2000.” Applied Economics, v. 45, iss. 13. Pp. 1647-1611. 

 

Borjas G., R. Freeman and L. Katz (1997). “How Much Do Immigration and Trade Affect 

Labor Market Outcomes?” Brooking Papers on Economic Activity, 1997, iss. 1, pp. 1-67. 

 

 

III. Cambio tecnológico sesgado al uso de habilidades 

 

* Berman, E., J. Bound and Z. Griliches (1994). “Changes in the Demand for Skilled Labor 

within U.S. Manufacturing Industries: Evidence from the Annual Survey of 

Manufacturing.” Quaterly Journal of Economics, Vol. 109, No. 2, pp. 367-397 

 

Lawrence, R. and M. Slaughter (1993). “International Trade and American Wages in the 

1980s: Giant Sucking Sound or Small Hiccup.” Brookings Papers on Economic Activity: 

Microeconomics, pp. 161-210. 
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* Feenstra, R. and G. Hanson (1999). “The Impact of Outsourcing and High Technology 

Capital on Wages: Estimates for the United States 1979-1990.” Quarterly Journal of 

Economics, v. 114, iss. 3, pp. 907-40. 

 

Autor, D., L. Katz and M. Kearney (2006). “The Polarization of the U.S. Labor Market.” 

American Economic Review, v. 96, iss. 2, pp. 189. 

 

Acemoglu, D. and D. Autor (2009). “Skills, Tasks, and Technologies: Implications for 

Employment and Earnings.” NBER Working Paper 16082. 

 

Acemoglu, D. (2002). “Technical Change, Inequality and the Labor Market.” Journal of 

Economic Literature, v. 40, iss. 1, pp. 7-72. 

 

* Card, D. and J.E. DiNardo (2002). “Skill-Biased Technological Change and Rising Wage 

Inequality: Some Problems and Puzzles.” Journal of Labor Economics, v. 20, iss. 4, pp. 

733-783. 

 

Lemieux, T. (2006). “Increasing Residual Wae Inequality: Composition Effects, Noisy 

Data, or Rising Demand for Skill?” The American Economic Review, v. 96, iss. 3, pp. 461-

498. 

 

 

IV. Apertura comercial y desigualdad del ingreso 

 

* Hanson G. and A. Harrison (1999). “Trade and Wage Inequality in Mexico.” Industrial 

and Labor Relations Review, Vol. 52, Iss. 2, 271-288. 

 

* Feliciano, Z. (2001). “Workers and Trade Liberalization: The Impact of Trade Reforms in 

Mexico on Wages and Employment.” Industrial and Labor Relations Review, Vol. 55, Iss. 

1, 95-115. 

 

Pavcnik, N. (2003). “What Explains Skill Upgrading in Less Developed Countries? Journal 

of Development Economics, Vol. 71, 311-328.  

 

* Revenga, A. (1997). “Employment and Wage Effects of Trade Liberalization: The Case 

of Mexican Manufacturing.” Journal of Labor Economics, Vol. 15, Iss. 3, S20-43. 

 

Aguayo-Téllez, E. (2006). “Income Divergence between Mexican States in the 1990s, the 

Role of Skill Premium.” Growth and Change, Vol. 37, No. 2 

 

 


